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INDIVIDUAL ASSET CLASS OPTIONS

Cash Government bonds Australian shares International shares
(unhedged)

International shares Property Sustainable

Before the payment of tax, to 
match the return from the 
UBS Australian Bank 
Bill Index.

Before the payment of 
tax, to match the return 
of the hedged World 
Government Bond Index.

Before the payment of 
tax, to at least match the 
performance of the ASX 
300 Index.

Before the payment of tax, to 
at least match the return of 
the MSCI All Country World 
(excluding Australia) Index.

Before the payment of tax, 
to at least match the return 
of the MSCI All Country 
World (excluding Australia) 
Index with a hedging ratio 
determined by the Trustee.

Before the payment of tax, to  
match the return from the 
Mercer Direct Property Index.

Before the payment of tax, 
the fund seeks to capture the 
performance of Australia’s 
Sustainability Leaders with a 
well diversified portfolio with 
risk and return characteristics 
similar to the broader 
Australian share market (as 
represented by the S&P ASX 
200 index).

Cash  100% Bonds/fixed 
interest 100%

Australian
shares  100%

International
shares (unhedged) 100%

International
shares  100%

Property 100% Australian 
shares 100%

Short Short to medium Long Long Long Long Long

Low Low to moderate High High High Moderate High

5.2% 1.2% -2.8% -8.3% -8.6% 9.3% -3.4%

28.6 3.7 14.7 1.1 2.0 5.6 3.8
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This table gives a description of the individual asset class options. This is a general description and does not 
limit the assets we may buy or hold for any investment option.

Asset class option

Cash
The Cash Investment Option invests in: cash (deposits with a bank), Australian-dollar-denominated money market securities that are issued or guaranteed by a government, bank or corporate entity. 
These securities must have a minimum credit rating of A1+ (or its floating rate equivalent) for short-term securities and a minimum credit rating of AA for long-term securities. Standard & Poor’s (or 
the equivalent from Moody’s or Fitch if no Standard & Poor’s rating is available) determine these ratings. Interest rate futures, swaps and repurchase agreements are also investible securities in 
this sector.

Government bonds
Investing in government bonds means you are lending money to governments wishing to raise capital. In return, you receive a fixed rate of interest, until the bond matures. ARIA invests in those 
government bonds listed on the Citigroup World Government Bond Index (WGBI). The WGBI is a comprehensive government bond index made up of more then 750 bond series issued by 
governments with relatively well-developed, liquid bond markets. If a government issues a new bond that satisfies the requirements of the index, this bond will be included in the index. This is 
generally considered a relatively low risk investment as the predominant exposure is to sovereign risk. 

Australian shares 
Investing in Australian shares means you are investing in companies listed on the Australian Stock Exchange. The return on your share investments is your part of the companies’ profit which is 
paid to shareholders in the form of dividends, and any capital gains or losses from share price fluctuations. Australian companies are exposed to both local and global market fluctuations and as the 
companies’ fortunes fluctuate, so will the value of any shares. Share prices are affected by market forces and are considered to be one of the more risky investments, but over the longer term may offer 
relatively higher returns. 

International shares (unhedged) 
Investing in international shares (unhedged) is like investing in Australian shares except that the companies are selected from those listed on international stock markets rather than the Australia stock 
market. In addition to being exposed to global stock market fluctuations, investment returns can also be influenced by currency movements, as investments are not hedged to Australian dollars. 

International shares  
Investing in international shares is like investing in Australian shares except that the companies are selected from those listed on international stock markets rather than the Australian stock market. 
The level of foreign currency exposure is determined by the Trustee and may vary from time to time. This option will usually be less exposed to currency fluctuations than the international shares 
(unhedged) option, although a portion of your investment will still be subject to currency risk. 

Property 
Property includes investments in established buildings and properties, for example shopping centres, or buildings under construction. We also invest money in trusts and property companies, 
which means we pool your money together with that of other investors, in order to have the scale to purchase a share of very large properties. The investment returns on property come from rent 
and changes to property values over time. Our property portfolio generally has lower returns than Australian shares as its risk profile is more moderate. 

Sustainable  
Investing in the Sustainable option means you are passively investing in companies that lead their industry peers in terms of sustainable business practice (‘Sustainable Leaders’). The option seeks 
to capture the performance of Australia’s Sustainability Leaders with a well-diversified portfolio that has expected risk and return characteristics similar to the broader Australian share market (as 
represented by the S&P/ASX 200 Index). The portfolio holds securities included in the Australian Sustainable Asset Management (SAM) Sustainability Index (the AuSSI). SAM selects approximately 
70 stocks for inclusion in the AuSSI from a universe of 200 of Australia’s largest listed companies. Most of these companies have a primary listing on the Australian Securities Exchange (ASX). This 
universe may also include other selected stocks that trade with adequate liquidity on the ASX and have a significant part of their business operations in Australia. Be aware that ARIA’s sustainable 
option returns may deviate from Vanguard’s underlying returns due to members’ investing in and out of the option and ARIA’s costs associated with administering this option.
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We reserve the right to add or remove an option 
and to change the investment options and strategic 
asset allocation for any option. The strategic asset 
allocation is our target allocation. Actual holdings 
may vary from this allocation. We will contact you 
if you are invested in an option we are about to 
cancel. If we are unable to contact you, or you do not 
nominate a new investment option, we will switch 
any funds you have in the investment option we are 
closing to our default option called trustee choice.

Making your first investment choice  
and switching between strategies

Until you tell us what you want to do, we will  
invest your super in the default option called  
trustee choice.

You can switch to a different investment  
strategy any time by:

logging onto  > Your account online at  
www.pssap.gov.au 

downloading an  > Investment choice form at  
www.pssap.gov.au

calling us on  > 1300 725 171 for us to email or post 
you an Investment choice form.

It doesn’t cost you anything to make your first 
investment choice, if you do so within 30 days of 
joining the PSSap. You also have two free switches 
each financial year and further switches cost  
$20 each. 

If you decide to change your investment strategy 
for future contributions, and you do not switch the 
investment strategy for your existing super account, 
then we count this as a ‘first choice’ and switch fees 
do not apply. 

You will receive written confirmation when we have 
processed your investment switch – we aim to do 
this within five business days after we validate your 
request. 

Also see Fees, taxes and other costs on page 48.

Putting investment performance  
into perspective

Super is a long-term investment and past 
performance is no indication of future performance 
– investment markets are volatile, and it is not 
possible to predict when they will go up or down or 
how quickly this will happen.

Taking into account labour standards 
and environmental, social and ethical 
considerations in the sustainable option

The Sustainable option invests in the Vanguard 
Sustainability Leaders Australian Shares Fund, 
which is managed by Vanguard Investments 
Australia Ltd ABN 72 072 881 086 AFSL 227263 
(Vanguard). Vanguard gives consent to being 
named in this PDS and gives consent to including 
information about the Sustainability Leaders 
Australian Shares Fund in this PDS in the form and 

context in which it is included. At the date of this 
PDS, that consent has not been withdrawn. 

The fund gives investors an opportunity to invest in 
companies that lead their industry peers in terms of 
sustainable business practice (‘Sustainable Leaders’). 
Vanguard has a long established relationship 
with Sustainable Asset Management (SAM). SAM 
is a Swiss based company, established in 1995 
and recognised as a global leader in the field of 
sustainability research. SAM gives consent to being 
named in this PDS and gives consent to including 
the information about them in the PDS in the form 
and context in which it is included. At the date of 
this PDS, that consent has not been withdrawn.

SAM conducts continuing research of the economic, 
environmental and social developments to define 
criteria and weightings to assess and rate companies 
in terms of corporate sustainability.

Through the assessment of economic and social 
driving forces and trend, corporate sustainability 
criteria are identified. The criteria are defined as 
either general or industry specific which are based on 
widely accepted standards, best practices and audit 
procedures as well as extensive input from industry 
specialists and consultants covering the economic, 
environmental and social/labour dimensions.
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Stock selection

The portfolio holds securities included in the 
Australian SAM Sustainability Index (the AuSSI). 
SAM selects approximately 70 stocks for inclusion 
in the AuSSI from a universe of 200 of Australia’s 
largest listed companies and 21 industry clusters 
covering the entire Australian economy. Most  
of these companies have a primary listing on  
the Australian Securities Exchange (ASX). This 
universe may also include other selected stocks  
that trade with adequate liquidity on the ASX and 
have a significant part of their business operations 
in Australia.

SAM analysts assess companies in the universe in 
terms of their sustainability performance. A defined 
set of criteria and weightings is used to assess the 
opportunities and risks deriving from economic, 
environmental and social developments for the 
eligible companies. Based on these assessments, 
companies are ranked within their industry group 
and selected for the Australian SAM Sustainability 
Index, if they are among the sustainability leaders  
in their field. A major source of information is 
the SAM questionnaire which is completed by 
companies participating in the annual review. 
Further sources include company and third-party 
documents as well as personal contacts between the 
analysts and companies.

Portfolio construction

Vanguard uses securities in the AuSSI to create a 
portfolio with characteristics (industry weights 
and asset size distribution) similar to those of the 
broader Australian equity market. The fund will 
hold most, but not necessarily all of the shares in 
the AuSSI. 



Your quick guide to the PSSap

The PSSap is set up solely to meet the super needs of Australian Government employees. 

Our organisation represents more than 30 years experience and we’re always at work for you, helping you make the most of your financial future. We aim for 
consistent returns and provide useful services to you, all at a competitive cost. 

We also help you develop the knowledge and skills you need to manage your super confidently with a super education program which you can access at your place  
of work.

Use this checklist to see how we work for you.

Some things you should consider  
when choosing a super fund Here’s how we stack up

1 Investment performance We aim for consistent returns over the long term, at a competitive cost to you. The PSSap opened on 1 July 2005 and has had strong returns. Following are the 
2007/08 returns and three-year compound annual returns for our investment options.

Investment option 1 year to 30 June 2009 3 years to 30 June 2009 (compound annual return)

Conservative -4.2% 1.8%
Balanced -8.6% 1.0%
Trustee Choice -13.8% -0.6%
Aggressive -16.8% -1.9%
Cash 4.5% 5.2%
Government bonds -2.2% 1.2%
Australian shares -14.6% -2.8%
International shares (unhedged) -19.5% -8.3%
International shares -30.5% -8.6%
Property -1.8% 9.3%
Sustainable -17.4% -3.4%

Remember, past performance is no indication of future performance and performance will vary depending on your investment choice.
To see the investment returns for any of the funds managed by ARIA go to www.aria.gov.au

2 Fees, charges  
and commissions

We are a ‘profit for members’ fund which means that, after fees, taxes and management costs, we return investment earnings to members. Employers also reduce 
your cost by contributing towards the cost of administering the PSSap, in addition to the contributions they make to your super. The PSSap pays no commissions to 
financial advisers, however, there are some fees and charges, such as insurance premiums, that we will deduct from your super account.

3 Level of contribution by  
your employer

We attract a level of employer contribution well above the superannuation guarantee (SG) of 9%. Your employer will contribute at least 15.4% of your super salary to 
your PSSap super account, subject to superannuation law. 

4 Investment choice We offer a range of options to suit your goals and risk tolerance. You can choose from four pre-mixed options – conservative, balanced, trustee choice (the 
default option), and aggressive. We also offer seven asset class options which you can mix and match to suit your needs. These include cash, government bonds, 
international shares (unhedged), international shares, Australian shares, property and sustainable.
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5 Insurance Our insurance cover offers protection for you in the event of accident or death. As a PSSap member, you have access to death and TPD cover plus income protection 
through AIA Australia Limited, trading as AIA Australia. Death and TPD cover is compulsory if you are eligible.

6 Efficiency and honesty  
of administration

We use the administration services of ComSuper.

7 Benefit options You can take your PSSap retirement benefit as a lump sum, or transfer it to another complying fund. 

8 Information and general advice 
when and where you need it

Our award-winning member communications program brings information to you at your place of work with educational workshops, email updates and online 
services at your fingertips. You can reach us when you need to by email, phone, fax and letter, whichever is most convenient for you. 

9 Compliance with  
regulatory framework

The PSSap is established by the Superannuation Act 2005 and ARIA is licensed under both the Corporations Act 2001 and the Superannuation Industry (Supervision)  
Act 1993 (SIS Act). 

10 Understanding your  
employment conditions

We work closely with employers for the benefit of members. Our organisation has been providing superannuation services and products to employees of the 
Australian Government and participating employers since 1976.

11 Additional services As a PSSap member, you have access to home loans provided by Members Equity Bank (ME) and personal financial advice provided by State Super Financial  
Services Australia Limited (SSFS). ARIA owns 22.5% of SSFS.

12 Processing times We aim to process most transactions within five business days of validating your request. This is of course dependent on all conditions being met. Some transactions, 
such as insurance claims, may take longer.

We get you started with minimal paperwork and maximum support 
We have worked closely with your employer to make joining the PSSap easy, with minimal paperwork and maximum personalised support to get you off to a good start.

STEP 1
Your employer will give you this product disclosure statement which outlines the features, benefits, risks and cost of investing your super with the 
PSSap. You should read it before making any decisions.

STEP 2
Your employer will register you electronically, by giving us with your contact details, your tax file number if you choose to supply it, and other  
details we need to administer your super account and give you the appropriate insurance. They will also tell us if you have chosen to  
make personal contributions.

STEP 3
We will call you to check you have everything you need, answer any questions you may have and show you where you can find information online  
when you need it. 

STEP 4
We will send you your membership card and, in a separate envelope for security reasons, your online access number which allows you to manage  
your super online.

No application form!  You don’t have to do anything to join us, if the PSSap is your employer’s default fund.
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Table 5: Investment options overview

Pre-mixed options 

Effective as of 
30 June 2009

Conservative Balanced Trustee choice
(the default option based on  
the PSS default fund strategy)

Aggressive

Investment 
objectives

To outperform the Consumer Price Index 
(CPI) by 3% per annum over the medium 
to long term.

To outperform the Consumer Price Index 
(CPI) by 4% per annum over the medium 
to long term.

To outperform the Consumer Price Index 
(CPI) by 4.5% per annum over the medium 
to long term.

To outperform the Consumer Price Index 
(CPI) by 5% per annum over the medium 
to long term.

Strategic asset class allocation Australian equity  13.0% Australian equity  15.6% Australian equity  27.0% Australian equity  37.3%

International equity  12.0% International equity  15.4% International equity  26.0% International equity  31.7%

Long/short equity funds   - Long/short equity funds  4.0% Long/short equity funds  6.0% Long/short equity funds  4.0%

Real assets  5.0% Real assets  12.0% Real assets  15.0% Real assets  15.0%

Alternatives   - Alternatives  17.0% Alternatives  14.0% Alternatives  6.0%

Fixed income  50.0% Fixed income  31.0% Fixed income  10.0% Fixed income  4.0%

Cash  20.0% Cash  5.0% Cash  2.0% Cash  2.0%

Investor time horizon Short to medium Medium to long Medium to long Long

Risk level 
(also see Table 2)

Low Moderate Moderate to high High

Three-year compound annual return at  
30 June 2009 (after fees and taxes)

1.8% 1.0% -0.6% -1.9%

Funds under management at  
30 June 2009 (millions)

9.7 11.2 1137.7 32.2

1.  The investment options shown above started on 1 July 2005.
2.  Remember, past performance is no indication of future performance.
3.  To see investment returns for any of the funds managed by ARIA go to www.aria.gov.au
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Individual asset class options

Cash Government bonds Australian shares International shares 
(unhedged)

International shares 
 

Property Sustainable

Before the payment of tax, to 
match the return from the 
UBS Warburg Australian Bank 
Bill Return Index.

Before the payment of  
tax, to match the  
return of the hedged World 
Government Bond Index.

Before the payment of 
tax, to at least match the 
performance of the ASX  
300 Index.

Before the payment of tax, to 
at least match the return of 
the MSCI All Country World  
(excluding Australia) Index.

Before the payment of tax, 
to at least match the return 
of the MSC1 All Country 
World (excluding Australia) 
Index with a hedging ratio 
determined by the Trustee.

Before the payment of tax, 
to at least match the return 
from the Mercer Direct 
Property Index.

Before the payment of 
tax, to at least match the 
performance of the ASX 200 
Index.

Cash  100% Bonds/fixed 
interest 100%

Australian
shares  100%

International
shares (unhedged) 100%

International
shares  100%

Property 100% Australian 
shares 100%

Short Short to medium Long Long Long Long Long

Low Low to moderate High High High Moderate High

5.2% 1.2% -2.8% -8.3% -8.6% 9.3% -3.4%

28.6 3.7 14.7 1.1 2.0 5.6 3.8
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Table 6: Pre-mixed options investment ranges

This table sets out the ranges within which strategic asset allocation which could change. We reserve the 
right to change the ranges without notice. This may affect the fees you pay.

Asset Class  Conservative Balanced Trustee Choice Aggressive

Cash 0-40% 0-20% 0-30% 0-13%

Government bonds 27-73% 10-50% 0-30% 0-10%

Alternative defensive 
strategies

0-35% 0-40% 0-30% 0-13%

Total defensive assets 67-73% 47-53% 10-50% 7-13%

Shares (Aust/Int) 12-33% 10-50% 30-75% 50-90%

Property 0-15% 5-25% 5-25% 5-25%

Alternative growth 
strategies

0-10% 0-15% 10-30% 0-15%

Total growth assets 27-33% 47-53% 50-90% 87-93%

Foreign currency 
exposure

0-15% 0-30% 0-40% 0-50%
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Table 7: Individual asset class option descriptions

This table gives a description of the individual asset class options. This is a general description and does not 
limit the assets we may buy or hold for any investment option. 

Asset class option

Cash 
The Cash Investment Option invests in: cash (deposits with a bank) Australian-dollar-denominated money marketsecurities that are issued or guaranteed by a government, bank or corporate entity 
with a minimum credit rating of A1+ (or its floating rate equivalent) for short-term securities and a minimum credit rating of AA for long-term securities. Standard & Poor’s (or the equivalent from 
Moody’s or Fitch if no Standard & Poor’s rating is available) determine these ratings; and interest rate futures options, swaps and repurchase agreements.

Government bonds 
Investing in government bonds means you are basically lending money to governments wishing to raise capital. In return, you receive a fixed rate of interest, until the bond matures. ARIA invests 
in those government bonds listed on the Citigroup World Government Bond Index (WGBI). The WGBI is a comprehensive government bond index made up of more then 750 bond series issued 
by governments with relatively well-developed, liquid bond markets. If a government issues a new bond that satisfies the requirements of the index, this bond will be included in the index. This is 
generally considered a relatively low risk investment as the predominant exposure is to sovereign risk. 

Australian shares  
Investing in Australian shares means you are investing in companies listed on the Australian Stock Exchange. The return on your share investments is your part of the companies’ profit which is 
paid to shareholders in the form of dividends, and any capital gains or losses from share price fluctuations. Australian companies are exposed to both local and global market fluctuations and as the 
companies’ fortunes fluctuate, so will the value of any shares. Share prices are affected by market forces and are considered to be one of the more risky investments, but over the longer term may offer 
relatively higher returns. 

International shares (unhedged)  
Investing in international shares (unhedged) is like investing in Australian shares except that the companies are selected from those listed on international stock markets rather than the Australia stock 
market. In addition to being exposed to global stock market fluctuations, investment returns can also be influenced by currency movements, as investments are generally not hedged to Australian dollars. 

International shares   
Investing in international shares is like investing in Australian shares except that the companies are selected from those listed on international stock markets rather than the Australian stock market. 
The level of foreign currency exposure is determined by the Trustee and may vary from time to time. This option will usually be less exposed to currency fluctuations than the international shares 
(unhedged) option, although a portion of your investment will still be subject to currency risk. 

Property  
Property includes investments in established buildings and properties, for example shopping centres, or buildings under construction. We also invest money in trusts and property companies, 
which means we pool your money in large properties together with other investors. The investment returns on property come from rent and changes to property values over time. Property generally 
has lower returns than, for example, Australian shares, involves moderate risk. 

Sustainable   
Investing in the sustainable option means you are investing within Australian ‘industries of the future’ which are providing solutions to social and environmental challenges, as well as ‘leaders 
within traditional sectors’ that exhibit high levels of corporate social responsibility. We regard health care, renewable energy, mass transport, education and waste and water management as 
industries of the future. Examples of traditional sectors include finance, property and retail. Companies in which this option is invested are subjected to in-depth financial analysis, in order to 
identify those offering the potential for superior investment performance. In particular, this investment option focuses on sustainable growth at a reasonable price and does not invest in companies 
with a material exposure to gambling, alcohol, tobacco, pornography, uranium and armaments. As this is a new option, with a relatively small asset size, a large contribution or withdrawal may 
cause its return to deviate significantly from the underlying manager’s return.
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Removal of same-sex discrimination and family law legislation
New legislation removed same-sex discrimination from Commonwealth superannuation laws. The amending legislation is effective from 1 January 2009 and allows 
eligible same-sex partners to receive death benefi ts upon the death of their partner. Eligible children of same-sex couples will also have access to this benefi t.

The Family Law Amendment (De Facto Financial Matters and Other Measures) Act 2008 came into effect on 1 March 2009. The new legislation updates the Family 
Law Act 1975 to provide for opposite-sex and same-sex de facto couples to access the federal family law courts on property and maintenance matters. 

The changes also include recognition of fi nancial agreements between de facto couples and superannuation splitting where determined by court proceedings. This 
was previously only available to legally married couples of the opposite sex. 

As a result, in the PDS:

the defi nition of ‘spouse’ includes same-sex or opposite sex de facto  >

all references to ‘spouse’ now mean ‘spouse or partner’.  >



Spouse contributions

Your spouse or partner can make extra payments 
into your PSSap super account. We call these 
contributions ‘eligible spouse contributions’. 
Your spouse, either married or de facto, does not 
have to be a member of the PSSap to make the 
contributions to your PSSap super account. 

Age limits on contributions

When you are over 65 years of age, there are 
different types of contributions we can accept 
in different circumstances. They are your 
own contributions (member contributions), 
employer contributions and mandated employer 
contributions. Mandated employer contributions 
are contributions which your employer is obliged to 
make on your behalf under a Certified Agreement, 
an Award or an Australian Workplace Agreement. 
The 15.4% employer contribution which you 
have been receiving up until the age of 65 is not 
considered a mandated contribution unless it is so 
specified under one of these agreements. 

Table 4 indicates whether or not we can receive 
contributions and restrictions of contributions  
for members over 65.

19

Table 4: Age limits on contributions

Age 65 to 69 (inclusive) Age 70 to 74 (inclusive) Age 75+

Member contributions  
(after tax contributions)

Yes – subject to cap1 and 
work test 2

Yes4 – subject to cap1 and  
work test 2

No

Mandated employer contributions 3 Yes Yes Yes

Employer contributions (including salary 
sacrifice contributions)

Yes – subject to a work test 2 Yes4 – subject to work test2 No

1.  Member contributions in a financial year generally can not exceed the caps for post-tax contributions (currently $150,000, see also page 27) if 
you are aged between 65 and 74 (inclusive) on 1 July of that financial year.

2.  Work test means having been gainfully employed on at least a part-time basis during the financial year in which the contributions were made.

3.  Mandated employer contributions are contributions made to a regulated super fund by employers to satisfy the superannuation guarantee 
requirements, and contributions made by employers to a regulated super fund pursuant to an obligation specified in a Certified Agreement or 
Award made after 1 July 1986.

4.  The super fund must receive contributions must be received by the super fund no later than 28 days after the end of the month in which the 
employee turns 75.

What is the work test? 

This means that in order to make contributions, 
you must have worked at least 40 hours in a 30-day 
consecutive-day period in the financial year in 
which the contributions are made. These tests are 
likely to be modified by regulations for persons  
who were 64 or 74 at any time between 10 May  
and 5 September 2006.

Contribution rules
There are limits on the amount of super 
contributions that you or your employer make 
which receive concessional tax treatment. 

There are also transitional limits for after-tax member 
contributions (non-concessional contributions).

Before tax (salary sacrifice) contributions

Your before tax contributions (made by you >>
or by your employer) (referred to as your 
‘concessional contributions’) to your super 
funds will be capped at $25,000 (indexed 
annually) for each financial year.

A higher cap of $50,000 will apply to >>
concessional contributions made each financial 
year before 1 July 2012 by you or your employer if 
you are aged 50 and above in that financial year.

Individuals will be taxed on concessional >>
contributions in excess of the cap (‘excess 
concessional contributions’) at a higher rate of 
46.5% (instead of 15%)

Limits are also placed on the amount of after tax >>
or member contributions you can make.
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After tax contributions

After tax contributions (referred to as  >>
‘non-concessional contributions’) will include 
any before tax contributions made in excess  
of the applicable $25,000 or $50,000 cap.

After July 2009, the amount of non-concessional >>
contributions that can be made to your super funds 
will be capped at six times the cap on concessional 
contributions generally (that is, the limit for the 
2009/10 financial year will be $150,000).

If you are under 65, you can take advantage >>
of up to three years’ caps in a single year (e.g. 
you can contribute $450,000 in a year with no 
contributions in the two subsequent years)

Individuals will be taxed on earnings from >>
excess non-concessional contributions cap at a 
higher rate of 46.5% (instead of 15%) payable 
from your account in PSSap.

Government super co-contribution

In some cases, the government will make a 
contribution for people on incomes up to  
$61,920 per annum. 

To qualify for the super co-contribution, you 
must make a personal, after-tax contribution to 
your super account. The government will then 
contribute up to $1 for each $1 you contribute, up 
to a maximum of $1,000. Salary sacrifice  
(before tax) contributions are not eligible.

The Australian Taxation Office (ATO)  
determines if you are eligible to receive the  
super co-contribution, based on your tax return. 
If you are eligible, the ATO will send the amount 
straight to your super fund. 

For more information – see the Super  
co-contribution fact sheet at www.pssap.gov.au  
or visit www.ato.gov.au

Processing your transactions

We aim to process your transactions within five 
business days of validating your request. This is of 
course dependent on all conditions being met. 

By business days, we mean days on which the banks 
in both Sydney and Canberra are open (i.e. Monday to 
Friday, excluding bank holidays and public holidays).

Some transactions, such as insurance claims,  
may take longer.

Contributions, transfer and rollover amounts  
will be held in a bank account until accepted or 
returned. Any interest earned on the monies in  
this account will become an asset of the PSSap and 
may be apportioned between investment options  
as we decide.

How unit prices apply to your transactions 

We process transactions (such as contributions, 
transfers, switches or withdrawals) using the 
applicable unit price, either a ‘buy unit price’  
or ‘sell unit price’.

If you are making a contribution or transferring an 
amount to your PSSap super account, we use a buy 
unit price. 

If you are withdrawing your super, we use a sell  
unit price. 

For switches, we apply the sell unit price to the 
option you are switching out of and the buy unit 
price to the option you are switching into. 

The buy and sell unit prices are generally different 
because they reflect the costs of buying and 
selling investments (such as brokerage and other 
transaction costs). This is called a buy-sell spread 
– see Table 14b on page 51. This involves adding 
an amount in calculating the buy unit price and 
subtracting an amount in calculating the sell  
unit price. 

Following is an example of a typical transaction. 

Step 1:	 We receive your transaction request. 

Step 2:	 We validate that request (i.e. make sure it  
	 includes all the information needed and 	
	 that the information is accurate).

Step 3:	 Within five business days of that  
	 validation, we process your request using  
	 the latest applicable unit price(s) available  
	 for your investment option(s) on the day  
	 of processing.

Generally we base the unit prices we use to process a 
transaction on a unit price calculated for a day after 
we receive your request. 
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Tax and your super
Super can currently be taxed in three ways: 

contributions going into a fund can be taxed >>

investment earnings of a fund can be taxed  >>

and 

tax may be payable on the benefits you receive >>
from a fund.

From 1 July 2007, the tax treatment of super 
changed significantly. 

Tax on super is very complex and subject to change 
from time to time. This section of the PDS is only 
intended to be general information about the 
significant tax implications of super. For these 
reasons, we strongly recommend you seek advice 
on the tax of your PSSap super from a licensed 
professional, such as a financial adviser or  
an accountant.

The PSSap is a complying super fund for the 
purposes of the Superannuation Industry (Supervision) 
Act 1993 (SIS Act) and Regulations. This means that 
the investment earnings and benefits paid by the 
fund are taxed at concessional rates and from  
1 July 2007 benefits for people over 60 will not  
be taxed.

Table 16: Outline of taxes that apply to super

Type of tax When does it apply? Rate of tax

1. On your 
contributions

Personal contributions paid from net income 
after tax where no tax deduction claimed.

Nil up to non-concessional contributions cap. 

46.5% for contribution in excess of non-concessional  
contributions cap.

Transfers from other funds (unless transferred 
amounts are from untaxed sources, such as 
employer eligible termination payments).

Nil

Employer contributions and salary sacrifice 
before tax contributions.

15%* 

From 1 July 2007, 46.5% for contributions in excess of 
concessional contributions cap.

Contributions made to the PSSap for you by 
your spouse or partner.

Nil*

2. On our investment 
earnings

Deducted from fund earnings and reflected in 
daily unit prices.

Up to 15%

3. On your lump sum 
benefit payments 
from July 2009 

Benefit paid to you. 21.5%. See Table 18 on page 78.

Benefit paid to your dependants as a result of 
your death.

Nil

Benefit paid to a non-dependant as a result of 
your death.

16.5%

*    A rebate/tax offset up to a maximum of $540 is available if you make contributions on behalf of your low-income or non-working spouse 
(including a de facto spouse), provided that your spouse’s assessable income and reportable fringe benefits are less than $13,800 a year.
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Table 18: Tax on your lump sum benefit 

Age Rate of tax

Aged 60 and above Tax free

Preservation age (see Table 12 on page 61) to age 59 Tax fee component – Nil

Taxable component:

tax up to low rate cap (currently $150,000, but indexed)  – 0% >>

any amount above the low rate cap – 16.5%*>>

Below preservation age (see Table 11 on page 61) Tax free component – Nil

Taxable component – 21.5%*

*  Including Medicare levy and, if appropriate, Medicare levy surcharge.

Tax on your PSSap death benefits 

The benefit payable on your death (that is, the 
combined value of your insured amount plus your 
accumulation balance) is paid as a lump sum. 

No tax will be payable on a death benefit paid to 
your dependant(s).

Your dependants include your spouse  
(including same-sex or opposite-sex de facto), 
your children under the age of 18 (including 
adopted, step, ex-nuptial, children of your spouse, 
or children within the meaning of the Family Law 
Act 1975) and any person with whom you have an 
interdependency relationship. 

In the event that a death benefit is paid to  
a person who is not your dependant,  
the benefit is subject to a tax at 16.5%. 

A death benefit cannot be rolled over.

Tax and your income protection

If you are in receipt of income protection payments 
from AIA Australia, these payments will generally 
be taxed in a similar way to your salary. That is, the 
insurer will deduct pay-as-you-go (PAYG) tax at the 
applicable marginal tax rate.
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Table 9: Death and TPD Cover 1 premiums

This is default for permanent and non-ongoing (contract) employees with a contract term of at least 
three months.

Annual rates per $‘000 sum insured (deducted from your super account at the end of each calendar month)  

Age next 
birthday

Death and 
TPD ($)

Age next 
birthday

Death and 
TPD ($)

Age next 
birthday

Death and 
TPD ($)

Age next 
birthday

Death and 
TPD ($)

16 0.51 30 0.54 44 1.46 58 6.29

17 0.51 31 0.54 45 1.62 59 6.80

18 0.51 32 0.57 46 1.82 60 7.34

19 0.51 33 0.61 47 2.04 61 7.95

20 0.51 34 0.64 48 2.30 62 8.60

21 0.51 35 0.68 49 2.54 63 9.30

22 0.51 36 0.73 50 2.82 64 10.19

23 0.51 37 0.78 51 3.13 65 11.17

24 0.51 38 0.85 52 3.47 66* 11.73

25 0.51 39 0.92 53 3.87 67* 12.90

26 0.51 40 1.01 54 4.25 68* 14.19

27 0.51 41 1.09 55 4.70 69* 15.61

28 0.51 42 1.20 56 5.17 70* 17.17

29 0.51 43 1.31 57 5.70

*  TPD cover is on an Activities of Daily Living (ADL) basis.

Example: Aiden

Aiden is a permanent employee aged 32 
years. His default cover is 15% of his base 
salary multiplied by years to age 65. His 
base annual salary is $71,057. He has 33 
more years to go before he reaches the 
standard retirement age of 65.

Aiden’s sum insured is 15% x 71,057. x 33 
years until retirement = $351,732.15. 

The annual premium Aiden pays for his 
cover is according to next birthday, 
0.61 x 351732.15/1000 = $214.56.

Monthly premium = $214.56/12  = 
$17.88 per month
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Table 10: Death and TPD Cover 2 premiums

This is the default for casuals.

Sum Insured for 1 Unit @ $2 per unit per week (deducted from your Ssuper account at the end of each calendar month) 

Age next 
birthday

Death and  
TPD ($)

Age next 
birthday

Death and 
TPD ($)

Age next 
birthday

Death and 
TPD ($)

Age next 
birthday

Death and 
TPD ($)

16 205,000 30 191,100 44 71,400 58 16,500

17 205,000 31 191,100 45 64,100 59 15,300

18 205,000 32 181,800 46 57,200 60 14,200

19 205,000 33 170,800 47 51,000 61 13,100

20 205,000 34 163,400 48 45,300 62 12,100

21 205,000 35 152,300 49 41,000 63 11,200

22 205,000 36 142,700 50 36,800 64 10,200

23 205,000 37 132,600 51 33,300 65 9,300

24 205,000 38 122,500 52 30,000 66* 8,900

25 205,000 39 112,700 53 26,900 67* 8,100

26 205,000 40 103,400 54 24,500 68* 7,300

27 205,000 41 95,500 55 22,100 69* 6,700

28 205,000 42 86,700 56 20,100 70* 6,100

29 205,000 43 79,400 57 18,200

*  TPD cover is on an Activities of Daily Living (ADL) basis.

Example: Julie

Julie is a casual employee aged 40 years. 
Hers default cover is 1 unit @ $2 per week. 
Her base annual salary is $85,000. 

Julie’s sum insured, based on her net 
birthday is =$95,500.00.

The annual premium Julie pays for her 
cover is, $2 x 52 weeks =$104. Monthly 
premium is $104/12 = $8.67 per month.
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Table 11: Income protection premiums

Annual rates per $100 monthly benefit (deducted from your super account at the end of the calendar month).

Waiting 
period

30 days 60 days 90 days Waiting 
period

30 days 60 days 90 days

Benefit 
period

2 years 2 years 2 years Benefit 
period

2 years 2 years 2 years

Age next 
birthday

($) ($) (Default 
option) ($)

Age next 
birthday

($) ($) (Default 
option) ($)

16 5.86 3.04 1.67 41 12.10 6.18 3.25

17 5.86 3.04 1.67 42 12.91 6.66 3.59

18 5.86 3.04 1.67 43 13.78 7.21 3.96

19 5.86 3.04 1.67 44 14.72 7.80 4.39

20 5.86 3.04 1.67 45 15.70 8.44 4.88

21 5.86 3.04 1.67 46 16.82 9.20 5.44

22 5.86 3.04 1.67 47 18.02 10.05 6.11

23 5.86 3.04 1.67 48 19.33 10.96 6.84

24 5.86 3.04 1.67 49 20.76 12.01 7.69

25 5.86 3.04 1.67 50 22.31 13.15 8.65

26 5.90 3.04 1.63 51 24.03 14.44 9.73

27 6.00 3.04 1.60 52 25.93 15.88 10.93

28 6.12 3.09 1.60 53 28.01 17.48 12.31

29 6.30 3.16 1.60 54 30.30 19.29 13.87

30 6.54 3.27 1.64 55 32.76 21.21 15.51

31 6.82 3.36 1.67 56 35.60 23.43 17.44

32 7.14 3.53 1.74 57 38.76 25.93 19.59

33 7.51 3.68 1.81 58 42.30 28.67 21.97

34 7.93 3.89 1.90 59 46.27 31.78 24.65

35 8.40 4.12 2.01 60 50.78 35.26 27.62

36 8.90 4.37 2.15 61 55.86 39.13 30.89

37 9.43 4.67 2.31 62 61.65 43.47 34.50

38 10.03 4.99 2.49 63 67.70 39.13 38.24

39 10.67 5.33 2.70 64 74.00 42.06 42.06

40 11.35 5.72 2.95 65 40.70 23.13 23.13

Example: Jessica

Jessica is aged 24 years. Her default 
income protection is 75% of her base 
salary with a 90 day waiting period. Her 
base salary is $54,500.

At age next birthday each $100 a month 
costs $1.67. Jessica’s annual sum insured 
is 75% x $54,500 =$40,875

Her monthly sum insured is $40,875/12 
months = $3,406.25 per month.

The annual premium Jessica pays for her 
income protection is based on her age 
next birthday, $3,406.25 per month / 
100 x $1.67 = $56.88. Monthly premium 
is $56.88/12 months = $4.74 per month.
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Buy-sell spreads for individual investment options (estimated)

INVESTMENT OPTION  BUY SPREAD
(estimated) 

SELL SPREAD  
(estimated)

WORKED EXAMPLE – ESTIMATED 
BUY SPREAD

Pre-mixed options

Conservative 0.125% 0.125% x $5,000 = $6.25

Balanced (50/50) 0.205% 0.205% x $5,000 = $10.25

Trustee Choice 0.225% 0.225% x $5,000 = $11.25

Aggressive 0.245% 0.245% x $5,000 = $12.25

Individual asset class options 

Cash 0.000% 0.000% x $5,000 = $0

Bonds/Fixed interest 0.030% 0.030% x $5,000 = $1.50

Australian shares 0.200% 0.200% x $5,000 = $10.00

International shares (unhedged) 0.210% 0.210% x $5,000 = $10.50

International shares (hedged) 0.210% 0.210% x $5,000 = $10.50

Property 0.400% 0.000% x $5,000 = $20.00

Sustainable 0.200% 0.200% x $5,000 = $12.50

Notes to Table

The buy-sell spread seeks to reflect the cost to the PSSap of acquiring or disposing of investments in the relevant investment option. This cost is sought to be recovered from transacting members by adjusting the 
unit price applicable for investments into, and withdrawals from, each investment option, and the buy-sell spread is thereby an additional cost to members. No part of the buy-sell spread is paid to us or any 
underlying investment manager.
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Online update 28 July 2008
If you have moved from the PSS to the PSSap – update to the product disclosure statement (PDS)
The following information amends the PDS by inserting this information on page 42: 

If you cease PSS membership and join the PSSap you will automatically receive a default level of Death, TPD and income protection cover. However, for the fi rst 12 
months you will only be covered for events or conditions occurring after you commence your PSSap membership. In addition, no benefi t would be payable from an 
event caused as a result of any self-infl icted injury or suicide. Once you have been in PSSap for 12 months and satisfy the At Work requirement (i.e. performing your 
usual work duties) you will then be provided with full cover.

You will only be covered once you have completed the Election to cease PSS membership form at www.pss.gov.au, submit it to your employer and your 
employer confi rms receipt of your completed form.

If you had Additional Death and Invalidity Cover (ADIC) in the PSS, you cannot transfer this cover to the PSSap but you can ‘top up’ your default cover and apply for 
additional cover if you wish. 



Online update 6 February 2008
Change to PSSap management costs and update to PSSap product disclosure statement
Great news for most of our members. We have recently conducted a review of the investment management fees we charge and are pleased to announce that we have 
been able to reduce the fees of some of the investment options available to members.  

There are a number of reasons why this has happened. 

Funds fl owing into the PSSap are invested together with funds fl owing into PSS and CSS in the ARIA Investments Trust, which is currently around $19 billion. This 
gives the PSSap greater ‘economies of scale’. Along with this, the rapid growth of PSSap since its inception in July 2005 means PSSap membership now stands at close 
to 65,000 and funds under management are around the $700 million mark. 

This means that the fees for most of our investment options have decreased. Fees for the investment option to which most our members belong, the Trustee Choice 
investment option, have decreased from 0.77% to 0.65%. So, that means if you have $50,000 invested in the Trustee Choice option in PSSap, your annual fee will 
have reduced from $385 to $325, a saving of $60 per annum.

In some cases, such as the International shares options, fees have increased, but the increase is slight.  

The following table amends our PDS by deleting Table 14a on page 70 and replacing it with the following table: 
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Additional explanation of fees and costs

Table 14a: Management costs for individual investment options

Management costs are refl ected in the applicable unit price. This table shows estimated management costs for each investment option. 

INVESTMENT OPTION  MANAGEMENT 
COSTS PER ANNUM 

(excluding potential PBFs)1

WORKED EXAMPLE – ANNUAL 
MANAGEMENT COSTS ON $50,000 INVESTMENT 

(assuming there is no change in the unit price 
over the year and excluding PBFs)

ESTIMATED
 PERFORMANCE 

BASED FEES2

WORKED EXAMPLE ANNUAL 
PERFORMANCE BASED FEES ON 

$50,000 INVESTMENT 
(see notes below)

Pre-mixed options

Conservative 0.45% x $50,000 = $225 0.02% x $50,000 = $10

Balanced (50/50) 0.60% x $50,000 = $300 0.05% x $50,000 = $25

Trustee Choice 0.65% x $50,000 = $325 0.05% x $50,000 = $25

Aggressive 0.71% x $50,000 = $355 0.05% x $50,000 = $25

Individual asset class options 

Cash 0.22% x $50,000 = $110 Nil

Bonds/Fixed interest 0.47% x $50,000 = $235 Nil

Australian shares 0.50% x $50,000 = $250 Nil

International shares (unhedged) 0.70% x $50,000 = $350 Nil

International shares (hedged) 0.71% x $50,000 = $355 Nil

Property 0.53% x $50,000 = $265 0.10% x $50,000 = $50

Sustainable 0.56% x $50,000 = $280 Nil

Notes to Table 14a

1. Actual fees reflected in unit prices may be different. This could occur, for example due to changes to the strategic asset allocation, changes to the weighting and composition of, or the fees charged by, underlying 
investments. Further, administration costs actually incurred may differ.

    Our management costs do not represent a cap on the amounts that may be reflected in unit prices.

2.We pay performance based fees (PBFs) to some of the investment managers. If the performance of an investment manager exceeds certain benchmarks, they will become entitled to a PBF and this will increase 
management costs. Accordingly, PBFs only arise when higher returns are achieved by the investment manager, which will limit the extent to which the performance of an investment option is boosted.

   Obviously, the extent of any PBF cannot be determined in advance. Actual PBFs will depend upon the level of performance achieved by investment managers that charge PBFs, and the weighting of those 
managers in the relevant investment option.

   The PBFs are estimates that would be reflected in the unit price for an investment option assuming all of the investment managers  who charge a PBF exceeded their benchmarks by 1%.

   The PBFs are included to indicate the extent to which they may potentially impact on overall management costs. This is not a forecast of performance or an estimate of PBFs that may actually be incurred, and 
consequently actual fees may differ from those shown.
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This Second Supplementary Product Disclosure Statement (‘SSPDS’) dated 
19 March 2010 supplements the Public Sector Superannuation accumulation 
plan Product Disclosure Statement (‘PDS’), second edition, dated 
17 April 2007 and the Supplementary Product Disclosure Statement (‘SPDS’) 
dated 4 November 2009 issued by Australian Reward Investment Alliance 
(‘ARIA’) (ABN 48 882 817 243) (ASFL 238069) and should be read together with 
the PDS and SPDS.

This SSPDS provides general information only, and has been prepared without 
taking into account your personal objectives, fi nancial situation or needs.

You should consider this information in light of your own personal objectives, 
fi nancial situation or needs. You may wish to consult a licensed fi nancial 
planner to do this.

PSSap Public Sector Superannuation accumulation plan

Public Sector Superannuation accumulation plan
Second Supplementary Product Disclosure Statement 



The following amendments are made to 
the PDS:

All references to AIG Life and American 
International Assurance Company (Australia) 
Limited in the PDS are replaced with AIA Australia 
Limited. You will fi nd these on the following pages 
of the PDS:

What you should know upfront - introduction  >
section

Your quick guide to the PDS - introduction  >
section

TPD retirement - page 63 >

Compulsory payment of benefits - page 64 >

Tax and your income protection - page 79 >

Your privacy - page 82. >

All references to www.aiglife.com.au are replaced 
with www.aia.com.au. You will fi nd this under 
Your privacy (privacy and your insurance section) 
on page 82 of the PDS.

In the table in the introduction section of the PDS 
under Your quick guide to the PSSap, the words in 
item 5 (insurance) are replaced with the following:

Our insurance policies can offer you protection in 
the event of sickness, injury or death. As a PSSap 
member, you have access to death and total and 
permanent disablement (TPD) cover plus income 

protection through AIA Australia. Death and TPD 
cover is compulsory if you are eligible.

Receiving the insurance you’re eligible for on 
page 18 of the PDS (under What you need to 
consider) is replaced with the following:  

Receiving the insurance you’re eligible for 

All members will receive death, TPD and income 
protection cover subject to the eligibility and other 
conditions as outlined in the insurance section of 
this SSPDS.

The section, Also, you need to know on page 18 of 
the PDS (under What you need to consider) 
is deleted.
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Insurance

Insurance can help protect your lifestyle and help 
your family in the event of your sickness, injury 
or death.

You have a number of options for death and 
total and permanent disability (TPD) and 
income protection cover and you can increase 
or decrease the level of cover to suit your
 individual circumstances.

Remember, circumstances in your life may change at 
any time, and this may affect your insurance. So we 
recommend regular reviews of your insurance cover 
to make sure it is still suitable for you. 

FIND OUT ABOUT:

Your insurance and other options to protect you

Claiming your insurance

Death and total and permanent disability (TPD) and income protection cover premiums
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The following information replaces pages 41 to 
57 of the PDS. Unless stated otherwise, all page 
references in this SSPDS are to pages in this SSPDS.

Insurance for you 
Insurance can help you protect your current lifestyle 
and provide for you or your family in the event of 
your sickness, injury or death. We offer you fl exible 
death, total and permanent disability (TPD) and 
income protection insurance options for your stage 
of life. 

Things to remember when reading 
this section

This section describes the main features of the 
insurance offerings to PSSap members and is 
intended as a general guide only.  

The information in this section is based on the 
terms and conditions of the insurance policies 
which ARIA currently holds on behalf of members 
of the fund as at the SSPDS publication date. The 
policies which ARIA currently holds are provided 
by AIA Australia Limited (ABN 79 004 837 861, 
AFSL No. 230043). It is possible that the terms 
and conditions of the insurance policies held 
by ARIA (including the premiums charged to 
members) may change from time to time due to 
AIA Australia changing these terms and conditions 
or if AIA Australia ceases to be the insurer. If this 
happens, the information in this section may 

become outdated. We will let you know about any 
signifi cant changes in the terms and conditions of 
the insurance cover.

The full terms and conditions relating to insurance 
are set out in the insurance policies and in the event 
of any dispute about insurance, the policies will take 
priority over the information in this section.

If you were already a member before 
1 March 2010 – death and TPD insurance

We changed your death and TPD insurance options 
on 1 March 2010 and now our default insurance 
cover changes depending on your age (see chart 1 
on page 13 of this SSPDS).

We wrote to you to let you know that if your level of 
cover (insured amount) before 1 March was:

greater than our new Basic cover we would keep  >
you on your existing level of cover. This is now 
known as Fixed cover, which stays at the same 
level of cover# but as you get older your 
premiums increase

less than our new Basic cover we would give you  >
the higher Basic cover

death and TPD cover 2 or your cover had special  >
terms and conditions you would stay on your 
existing level of cover and it would become Fixed 
cover until you reach age 60#.

If you opt out after your 60 day PSSap welcome letter 
date we will backdate and credit premiums to your 

PSSap account from the date we receive your notice 
to opt out. 

To fi nd out how to change your cover and for full 
conditions on the changes to your insurance see the 
PSSap insurance fact sheet (in addition to the letter 
you were sent) at www.pssap.gov.au.

# From age 61, the TPD fi xed amount will reduce linearly at each 
birthday to reach zero at age 70.
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ceTable 1: Overview of insurance options

The following information only applies to members who join PSSap on or after 1 March 2010.

Death and TPD cover Income protection

Type of benefit A lump sum payment on death or TPD. An income stream paid monthly which covers up to 75% of your base annual salary for up 
to 2 years when you are unable to work due to disability caused by sickness or injury.

The maximum benefit period payable for non-ongoing* (contract) employees will be the 
lesser of 2 years or the term of your contract.

Who is eligible? All employees under 65 years of age (employees over age 65 are eligible for cover subject 
to underwriting).

Permanent** and non-ongoing* employees with a contract term of at least 3 months, 
working 15 hours or more per week, and under 65 years of age.

Expiry age Cover expires at age 70. Cover expires at age 65.

Default on joining Basic cover of up to $250,000, depending on your age.

See page 13 of this SSPDS.

75% of your base annual salary (to a maximum benefit of $12,000 per month).

Changing your cover You can apply to:

increase to Maximum basic cover >

decrease your cover to Minimum basic cover >

switch from Basic cover to Fixed cover. >

See the Changing your cover section on page 8 of this SSPDS and the Insurance 
variation form at www.pssap.gov.au.

You can apply to:

reduce your level of income protection to 50% of your base annual salary >

reduce or increase your waiting period >

opt out altogether >

See the Changing your cover section on page 8 of this SSPDS and the Insurance 
variation form at www.pssap.gov.au.

Minimum  insurance  
cover 

Minimum cover ranging between $7,000 and $50,000 (depending on your age).

See page 13 of this SSPDS.

Nil.

Maximum insurance  
cover 

$50 million for death (subject to underwriting).
$3 million for TPD (subject to underwriting).

75% of base annual salary to a maximum monthly benefit of $20,000.

Premium See Table 4 of this SSPDS. See Table 5 of this SSPDS.
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Table 1: Overview of insurance options (continued)

Death and TPD cover 
 

Income protection

When underwriting is 
required before acceptance 
for cover

If any of the following apply:

you are a new employee aged 65 years and over >

you are seeking to increase your death and TPD cover by applying for cover  >
above the Maximum basic cover

you are seeking to increase your death and TPD cover more than 60 days after  >
the date of your welcome letter. 

If any of the following apply:

you want to reduce the applicable waiting period >

your default level of cover is above the $12,000 monthly benefit (which is  >
PSSap’s automatic acceptance limit)

you are an existing member and want to increase your amount insured. >

Waiting periods See the definitions of TPD in the PSSap insurance fact sheet at www.pssap.gov.au 
for relevant waiting periods.

Default waiting period of 90 days. You may apply to reduce the waiting period to 
60 or 30 days (subject to underwriting by AIA Australia), or to increase the waiting 
period to 120 or 180 days.

*A ‘non-ongoing’ employee means any person who received a written contract of employment for a specified period by the Australian Government or a participating employer of the PSSap, and is entitled to 
be paid annual leave and sick leave.

**A ‘permanent’ employee means any person permanently employed by the Australian Government or a participating PSSap employer, and who is entitled to be paid annual leave and sick leave.
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What cover are you eligible for?

Death and total permanent disability 
(TPD) cover

You receive Basic death and TPD cover, effective 
from the date you start your new job^, if you are 
under 65 years of age and join the PSSap within 
120 days after starting your new job (and as long as 
your premiums are being paid).  

If you are over 65 (but under 70) years of age, you 
will need to apply for this cover and be underwritten 
by AIA Australia who will then decide whether to 
accept your application for cover.  

If you join the PSSap more than 120 days after 
starting your new job, you will receive Basic death 
and TPD cover from the date you join the PSSap but 
for the fi rst 12 months it will be limited cover only. 
Full cover will not be available within the initial 
12 month period and the member must satisfy the 
‘at work’ criteria for a consecutive three month 
period. The three consecutive months can start in 
the last three months of the 12 month limited 
cover period. 

See Key terms on page 12 of this SSPDS for an 
explanation of ‘at work’ and ‘limited cover’.  
^ If you are not ‘at work’ on the date your cover or increased cover 
starts, you receive ‘new events cover’ until you are continuously 
‘at work’ for three consecutive months, then full cover will apply. 
See Key terms on page 12 of this SSPDS for an explanation of ‘new 
events cover’.

Income protection cover 

You receive income protection cover, from the date 
you start your new job^, if:

you are under 65 years of age  >

you join the PSSap within 120 days after starting  >
your new job 

you’re permanent or non-ongoing with a  >
contract of more than three months and work 
more than 15 hours per week. 

If you are under 65 years of age, work more than 
15 hours per week, and are either a permanent 
employee or a non-ongoing employee with a 
contract of more than three months, and you join 
the PSSap more than 120 days after starting your 
new job, you will receive income protection cover 
from the date you join the PSSap, but for the fi rst 
12 months it will be limited cover only. Full cover 
will not be available within the initial 12 month 
period and the member must satisfy the ‘at work’ 
criteria for a consecutive three month period. The 
three consecutive months can start in the last three 
months of the 12 month limited cover period. 

Income protection cover is not available to 
persons who:

are over 65 years of age >

do not work more than 15 hours per week >

are neither permanent employees or  >
non-ongoing employees with a contract of more 
than three months.

See Key terms on page 12 of this SSPDS for an 
explanation of ‘at work’ and ‘limited cover’.  
^ If you are not ‘at work’ on the date your cover or increased cover 
starts, you receive ‘new events cover’ until you are ‘at work’ for 
three consecutive months, then full cover will apply. See Key terms 
on page 12 of this SSPDS for an explanation of ‘new events cover’.

What does the cover offer?

Death and TPD cover

Death and TPD cover offers a lump sum payment on 
death or TPD (following an approved claim) which 
changes automatically based on your age, unless 
you have Fixed cover which remains the same until 
you are 61, where TPD reduces linearly (see Table 4 
on page 14 of this SSPDS).  

See Key terms on page 12 of this SSPDS for an 
explanation of ‘TPD’.

The default level of cover you receive is called Basic 
cover. Basic cover is described in the table on 
page 13 of this SSPDS. You can:

increase your amount of Basic cover to  >
Maximum basic cover

reduce to Minimum basic cover (by law you  >
cannot reduce your cover below Minimum 
basic cover)

 or 

increase, decrease or fix your level of cover at a  >
particular level (called Fixed cover) as outlined in 
Changing your cover. 
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As part of your death and TPD 
cover, you may also be eligible for a 
terminal illness benefi t of 100% of 
your death benefi t, up to a maximum 
of $500,000, if you are diagnosed 
(and considered by AIA Australia) 
to be terminally ill and deemed 
incapacitated according to the 
Superannuation Industry 
(Supervision) Act+.
+See Key terms on page 12 of this SSPDS for an 
explanation of ‘terminally ill’.

Income protection cover

Income protection cover offers 
payment of monthly benefi ts based 
on a percentage of your base annual 
salary (at the time of the incident 
which led to your claim) if you satisfy 
the defi nition of total disability (see 
Key terms on page 12 of this SSPDS). 
The default percentage of your income 
is 75% (up to a monthly limit of 
$12,000), but you can choose to reduce 
it to 50% or to opt out altogether (see 
Changing your cover). However, the 
maximum monthly benefi t payable to 
a member is $20,000 per month. See 
PSSap income protection claims fact 
sheet at www.pssap.gov.au for the 
‘total disability’ defi nition.

A waiting period applies before income 
protection benefi ts are payable. The 
waiting period commences from the 
date the member is fi rst examined 
and certifi ed by a doctor as ‘totally 
disabled’ (in relation to the condition 
giving rise to the claim) provided the 
member has ceased work, due to that 
condition. The default waiting period 
is 90 days, but you can apply to change 
it to 30, 60, 120 or 180 days (see 
Changing your cover).

You may be eligible for a partial 
disability benefi t at the end of the 
waiting period if you have been 
totally disabled for at least 10 out of 
14 consecutive days, return to work 
in a reduced capacity because of 
your disability and you satisfy the 
defi nition of partially disabled. See 
PSSap income protection claims fact 
sheet at www.pssap.gov.au for the 
‘partially disabled’ defi nition.

Changing your cover

Death and TPD cover

You can apply to change your death 
and TPD cover at any time. See the 
following table to see what changes 
you can make and how you can apply 
to make the change. All forms are 
available at www.pssap.gov.au in the 
forms and publications section.

Table 2:  Changing your cover

Type of 
change

Your options Form you 
will need to 
fill out

Underwriting assessment 
from insurer?

Increase 
your cover to 
Maximum 
basic cover

You can increase to the Maximum basic 
cover (for your age - see chart 1) within 
60 days of the date of your welcome 
letter.If you are under 61, you can apply 
to increase your cover to a fixed amount 
(Fixed cover)#.  

PSSap 
insurance 
variation 
form

No – if you increase your 
cover up to the Maximum 
basic cover within 60 days 
of your welcome letter date 
and you are ‘at work’ at the 
time of applying for this 
increase.

Increase your 
cover

You can apply to increase your cover at 
any time onto either the Basic cover, 
Maximum basic or to a fixed amount 
(Fixed cover).

PSSap 
insurance 
variation 
form

AIA personal 
statement/
members 
declaration

Yes - if any of these apply:

you increase your cover >

your increase occurs 60  >
days after your PSSap 
welcome letter date

you increase your  >
cover more than once 
within 60 days of your 
welcome letter.

Decrease your 
cover

You can decrease your cover to any 
amount equal to or higher than the 
Minimum basic cover (for your age - see 
Chart 1). If you are under age 61# you 
can decrease your cover to a fixed amount 
(above Minimum basic cover for your age 
- see Chart 1). 

PSSap 
insurance 
variation 
form

No

Switch from 
Minimum 
basic cover, 
Basic cover 
or Maximum 
basic to 
Fixed cover

If you are on Minimum basic cover, Basic 
cover or Maximum basic cover and are 
under age 61# you can apply to fix your 
cover at that level at any time.

PSSap 
insurance 
variation 
form

No

Switch from 
Fixed cover to 
Basic cover

You can switch back to Basic cover, 
Maximum basic cover or Minimum basic 
cover from Fixed cover if your current 
level of Fixed cover is greater than or 
equivalent to the relevant basic cover level 
applicable to your age at any time.

PSSap 
insurance 
variation 
form

No

# From age 61, the TPD fixed amount will 
reduce linearly at each birthday to reach 
zero at age 70.
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You can elect to reduce the amount of the monthly 
benefi t payable to you from 75% to 50% of your 
base annual salary following approval of your 
application. You can do this at any time using 
the PSSap insurance variation form at 
www.pssap.gov.au.  

You can also elect to change the waiting period 
for your income protection cover using the PSSap 
insurance variation form. You can elect to reduce 
the waiting period to 30 or 60 days (subject to an 
underwriting assessment and acceptance by AIA 
Australia) or to increase the waiting period to 120 or 
180 days.

You can elect to opt out of income protection 
cover altogether by using the PSSap insurance 
variation form.

If you reduce your cover within 60 days of joining 
the PSSap, your level of income protection cover 
and premiums are backdated to your joining date. 
If you opt out of income protection cover within 
60 days of joining, any premiums paid for income 
protection cover will be reimbursed to your PSSap 
super account.

Claiming your insurance

All claims need to be sent to us. We then send 
the claims to AIA Australia. Approval of a claim is 
subject to the terms and conditions of the insurance 
policy issued by AIA Australia.

ARIA is only liable to pay any insured benefi t 
to a member if AIA Australia has fi rst paid 
the insured benefi t to ARIA. Neither the 
Australian Government, ARIA nor its authorised 
representatives guarantee AIA Australia’s 
performance under the insurance policies.

All claims should be lodged with us as soon as 
possible after the event to which the claim relates. 
A delay in lodging a claim may result in a benefi t 
being reduced or denied under the relevant 
insurance policy.

Death and TPD benefi ts

Death benefi ts payable for an approved claim will be 
paid by ARIA (following receipt from AIA Australia) 
to your legal personal representative or nominated 
benefi ciaries (see Nominating your benefi ciaries 
on page 19 of the PSSap Product Disclosure 
Statement) as a lump sum.  

A TPD or terminal illness (see Key terms on page 12 
of this SSPDS for an explanation of ‘terminally ill’) 
benefi t payable for an approved claim will be paid by 
ARIA (following receipt from AIA Australia) to you. 

The lump sum we receive from AIA Australia will 
be credited to your PSSap account and invested in 
the Cash investment option while we calculate the 
value of your fi nal benefi t and pay it to you or your 
benefi ciaries (as applicable).

Income protection benefi ts

Following an approved claim for income protection 
benefi ts, AIA Australia will pay a monthly payment 
(after deduction of taxes) direct into a bank 
account you hold and which is located in Australia. 
See Fees, taxes and other costs in the 4 November 
2009 PSSap Supplementary Product Disclosure 
Statement for more information.

Income protection adjustments

Income protection benefi ts will continue to be paid 
if you receive a TPD benefi t. Income protection 
benefi ts will be reduced by any amount payable 
for workers compensation, transport accident 
compensation or similar legislation in relation to 
your sickness or injury and other ongoing income 
or sick leave entitlements from any source.

Please see the PSSap income protection fact 
sheet at www.pssap.gov.au or contact us for more 
information about the claims process.

When does cover stop?

Your cover for death and TPD will stop on the 
earliest of:

the date you turn 70 >

the date your claim for death or TPD benefits is  >
accepted by AIA Australia (or the day you die).  
Where the death amount is greater than the 
TPD amount the remaining balance is payable 
on death unless any of the other events in this 
section occur.
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a terminal illness benefit is paid by AIA Australia.  >
Where the death and/or TPD amount is greater 
than $500,000 the remaining balance is payable 
on death and/or TPD unless any of the other 
events in this section occur

the date you take out a continuation option (see  >
Persons who leave employment in the PSSap 
insurance fact sheet for more information)

60 days after you stop being a member of  >
the PSSap

60 days after the PSSap receives the last  >
contribution from your employer

60 days after you leave the employment of the  >
Australian Government or a participating 
PSSap employer

 or

60 days after a premium due is not paid (for  >
example due to insufficient funds).

Your income protection cover will stop on the 
earliest of:

the date you turn 65 >

the date you cancel the cover >

the date you stop being in active and continuous  >
employment for at least 15 hours per week

the date of your death >

the date you permanently retire from  >
the workforce

 the day after you stop being a member of  >
the PSSap

60 days after PSSap receives your last  >
contribution from your employer

 or

60 days after a premium due is not paid (for  >
example, due to insufficient funds).

Cover for death, TPD and income protection will 
also stop on termination of the policies by us. We 
would give you thirty days notice before taking such 
action. Any replacement policy may not offer the 
same cover or the same terms as those described 
in this section. Cover for death, TPD and income 
protection may also stop as a result of  unauthorised 
leave, leave without pay or leave with partial pay. 
See Application to certain members on page 11 of 
this SSPDS for more information.

How and when you pay premiums

We calculate the premiums applicable to your level 
of death and TPD cover and income protection 
cover at the end of each calendar month. The 
premium may vary slightly from month to month, 
depending on the date you joined and how many 
days in each month.

We deduct the premiums from your PSSap super 
account by selling some of your units on the fi rst 
business day of each calendar month or as soon as 
practicable thereafter.

If you have your super invested in different 
investment options, we pro rata the payment across 
these options. For example, if your investment 

options are 50% in Trustee Choice and 50% in Cash, 
then we deduct 50% of your premiums from the 
amount you have in trustee choice and 50% from 
the amount you have in cash.

Exclusions

No benefi t will be paid for death or TPD:

caused by active service in the armed forces of  >
any country or international organisation

 or

as a result of any intentional, self-inflicted act,  >
whilst either sane or insane, within 13 months 
from the date of acceptance of any 
underwritten cover.

No income protection benefi t will be paid for any of 
the following:

any intentional self-inflicted injury or attempted  >
suicide or self-destruction while sane or insane

uncomplicated pregnancy, childbirth  >
or miscarriage

any injury or illness resulting from active  >
service in the armed forces of any country or 
international organisation

 or

war or act of war (whether declared or not). >
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Other relevant information

Underwriting

Some members will need to be individually assessed 
and accepted for insurance by AIA Australia.  The 
main circumstances in which members will need to 
be underwritten by AIA Australia are described in 
Table 2 on page 8 of this SSPDS. Other 
circumstances include where a member applies to 
reinstate cover after it has lapsed. Underwriting 
may result in a member being declined insurance 
or offered insurance on modifi ed terms and 
conditions. If underwriting is required, AIA 
Australia will assess all applications based on their 
criteria and in accordance with the terms and 
conditions of the relevant policy document.

If you need to be underwritten to be granted any 
death and TPD cover (including any increased 
cover), you will be given interim accident cover 
for accidental death and TPD for a period of up 
to 90 days from the date the insurer receives your 
personal statement (subject to a maximum benefi t 
of $1,000,000). No benefi t will be payable under 
interim accident cover in respect of disability 
resulting from hazardous pursuits and pastimes. 
This cover ends once AIA Australia has made a 
decision, you withdraw your application or you are 
no longer eligible for cover under the PSSap.

If underwriting applies to you, please see the PSSap 
insurance fact sheet at www.pssap.gov.au for 
more information about the underwriting process 
and how this may affect your insurance cover and 
premiums.

Application to certain members

The following special conditions and considerations apply for certain members.

Disabled persons Disabled persons will receive cover only for events that arise after the date cover starts and that are 
unrelated to any conditions that pre-existed the date the cover started.

Disabled persons, for the purposes of the policies, are persons employed under policies which promote 
employment opportunities for disabled persons.

Persons on approved leave 
without pay or on partial 
pay

If you are on approved leave without pay and continue to pay premiums from your PSSap super 
account, your cover continues during your leave for up to 12 months (or longer with approval), but if 
you do not return to work by your expected return date or cease your employment in this period, your 
cover will end 30 days after the date of your expected return or on which you ceased employment (as 
applicable). The same conditions apply to your death and TPD cover if you take approved leave on 
partial pay.

Former PSS members If you had additional death and invalidity cover in the PSS, you cannot transfer this cover to the PSSap 
but you can ‘top up’ your PSSap default Basic cover by applying for additional cover if you wish subject 
to underwriting (See Changing your cover on page 8 of this SSPDS for how to apply for additional 
cover).  

Your default cover will be ‘limited cover’ for the first 12 months of membership. Full cover will not be 
available within the initial 12 month period and you must satisfy the ‘at work’ criteria for a consecutive 
three month period. The three consecutive months can commence in the last three months of the 12 
month limited cover period.

Persons on unauthorised 
leave from employment

If you continue to pay premiums from your PSSap super account, your cover will continue for a period 
not exceeding one month.

Overseas postings If you continue to pay premiums from your PSSap super account, your death and TPD and income 
protection insurance cover will continue to apply while you are overseas but no applications may be 
made to increase cover.

Overseas employees 
in Australia

PSSap members who are not Australian citizens are eligible to receive insurance cover during their 
stay in Australia while they are employed in Australia. AIA Australia may require overseas members to 
remain in Australia for a period of time for claims assessment purposes.

Persons who leave 
employment

If you are a permanent employee under 60 who leaves employment for reasons other than illness 
or injury, you may apply to continue your death and TPD cover directly with AIA Australia under 
an individual policy without being subject to underwriting (however you must apply direct to AIA 
Australia within 60 days of leaving employment to be eligible).

Cover will be continuous for a permanent employee or non-ongoing employee if they cease 
employment with a PSSap employer and recommence employment with a new PSSap employer within 
60 days.
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Key terms

At work

‘At work’ means:

You are engaged in your normal duties and work  >
hours, without limitation or restriction due to 
sickness or injury and are working normal hours 
on the day cover starts

 and

You are not in receipt of and/or entitled to,  >
claim income support benefits from any source 
including workers compensation benefits, 
statutory transport accidents and disability 
income benefits.

Fixed cover

Fixed cover is a level of death and TPD cover that 
does not change once selected. 

Limited cover

‘Limited cover’ means that, during the period in 
which Limited cover applies:

you are only covered for events or conditions  >
occurring after your cover commences

 and

no benefits will be payable for death or disability  >
as a result of a self-inflicted injury or suicide.

New events cover

New events cover is cover that excludes any medical 
condition, or any directly or indirectly related 
condition arising from sickness or injury, which 
has caused you not to be ‘at work’ on the date cover 
or increased cover starts. Among other things, new 
events cover may be applicable to you if you are 
working in a reduced capacity and/or on a reduced 
salary due to a sickness or injury. 

Partially disabled

Please see the PSSap income protection claims fact 
sheet at www.pssap.gov.au for the defi nition of 
partially disabled. 

Total disability

Please see the PSSap income protection claims fact 
sheet at www.pssap.gov.au for the defi nition of 
total disability.

Total and permanent disability (TPD)

Different defi nitions of TPD will apply depending 
on your age and the average hours per week for 
which you are employed in the 13-week period 
immediately before the last day you are ‘at work’, 
before disablement leading to you making a claim.  
See the PSSap insurance fact sheet at 
www.pssap.gov.au for the defi nition of 
TPD that will apply to you.

Terminally ill

Terminal illness means you have been certified by 
two registered medical practitioners as suffering 
from an illness or incurred an injury that is likely to 
result in your death within 12 months regardless of 
any treatment undertaken.

About AIA Australia Limited

AIA Australia Limited has been operating in 
Australia for over 30 years. AIA Australia is a 
subsidiary of the AIA Group and a specialist provider 
of life insurance products aimed at protecting the 
fi nancial health and welfare of Australians. AIA 
Australia has given and not withdrawn its consent 
to the information in this document referable to 
AIA Australia and the insurance policies it has issued 
in the form and context in which that information 
appears. AIA Australia has not issued, or caused the 
issue, of this document and is not responsible for 
any other statements in this document, other than 
those to which it has consented.
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ceTable 3: Death and TPD insurance cover scale

Death and TPD for PSSap members

Age next 
birthday

Minimum 
basic cover

Basic 
cover

Maximum 
basic cover

Age next 
birthday

Minimum 
basic cover

Basic 
cover

Maximum 
basic cover

16-27 $50,000 $150,000 $225,000 50 $7,000 $168,500 $252,750

28 $50,000 $200,000 $300,000 51 $7,000 $157,500 $236,250

29 $50,000 $200,000 $300,000 52 $7,000 $145,000 $217,500

30 $50,000 $250,000 $375,000 53 $7,000 $133,500 $200,250

31 $50,000 $250,000 $375,000 54 $7,000 $122,500 $183,750

32 $50,000 $250,000 $375,000 55 $7,000 $107,500 $161,250

33 $50,000 $250,000 $375,000 56 $7,000 $97,500 $146,250

34 $50,000 $250,000 $375,000 57 $7,000 $87,500 $131,250

35 $35,000 $250,000 $375,000 58 $7,000 $75,500 $113,250

36 $35,000 $250,000 $375,000 59 $7,000 $65,500 $98,250

37 $35,000 $250,000 $375,000 60 $7,000 $55,500 $83,250

38 $35,000 $250,000 $375,000 61 $7,000 $45,500 $68,250

39 $35,000 $250,000 $375,000 62 $7,000 $35,500 $53,250

40 $20,000 $250,000 $375,000 63 $7,000 $25,000 $37,500

41 $20,000 $250,000 $375,000 64 $7,000 $15,000 $22,500

42 $20,000 $250,000 $375,000 65 $7,000 $12,500 $18,750

43 $20,000 $250,000 $375,000 66 $7,000 $12,500 $18,750

44 $20,000 $250,000 $375,000 67 $7,000 $12,500 $18,750

45 $14,000 $235,000 $352,500 68 $7,000 $12,500 $18,750

46 $14,000 $220,000 $330,000 69 $7,000 $12,500 $18,750

47 $14,000 $205,000 $307,500 70 $7,000 $12,500 $18,750

48 $14,000 $192,500 $288,750

49 $14,000 $180,000 $270,000
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Chart 1:  Death and TPD insurance cover scales
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Table 4:  Death and TPD cover premiums

These rates update the rates in the online update dated 27 February 2009.

Annual rates 
(payable in monthly instalments) per  $’000 insured

Age next 
birthday

Death and 
TPD

Age next 
birthday

Death and 
TPD

Age next 
birthday

Death and 
TPD

16 0.44 38 0.73 60 6.33

17 0.44 39 0.80 61 6.86

18 0.44 40 0.87 62 7.41

19 0.44 41 0.94 63 8.02

20 0.44 42 1.03 64 8.79

21 0.44 43 1.13 65 9.63

22 0.44 44 1.26 66* 10.11

23 0.44 45 1.40 67* 11.12

24 0.44 46 1.57 68* 12.24

25 0.44 47 1.76 69* 13.46

26 0.44 48 1.98 70* 14.81

27 0.44 49 2.19
*TPD cover is based on the 
activities of daily living 
(ADL) - see the PSSap 
insurance fact sheet at 
www.pssap.gov.au for 
more information.

28 0.44 50 2.43

29 0.44 51 2.70

30 0.47 52 2.99

31 0.47 53 3.33

32 0.49 54 3.67

33 0.52 55 4.05

34 0.55 56 4.45

35 0.59 57 4.91

36 0.63 58 5.42

37 0.68 59 5.86

Example:  Emily

Emily is a permanent employee, aged 35 years. 

Under Basic cover her death and TPD cover 
would be $250,000. The annual premium Emily 
pays for her cover is, according to her age next 
birthday, 0.63 x $250,000/1,000 = $157.50.

Monthly premium = $157.50/12 = $13.13.

If Emily chose Maximum basic cover her death 
and TPD cover would be $375,000. The annual 
premium Emily would pay for her cover is, 
according to her age next birthday, 
0.63 x $375,000/1,000 = $236.25.

Monthly premium = $236.25/12 = $19.69.
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Table 5:  Income protection premiums

These rates update the rates in the online update dated 27 February 2009.

Annual rates (payable in monthly instalments) 
per $100 monthly benefit

Waiting 
period

Benefit 
period

30 days

2 years

60 days

2 years

90 days

2 years

120 days

2 years

180 days

2 years

Waiting 
period

Benefit 
period

30 days

2 years

60 days

2 years

90 days

2 years

120 days

2 years

180 days

2 years

Waiting 
period

Benefit 
period

30 days

2 years

60 days

2 years

90 days

2 years

120 days

2 years

180 days

2 years

Age next 
birthday

Age next 
birthday

Age next 
birthday

16 5.05 2.62 1.44 1.36 1.28 38 8.64 4.30 2.15 2.03 1.91 60 43.76 30.39 23.80 22.49 21.18

17 5.05 2.62 1.44 1.36 1.28 39 9.19 4.60 2.33 2.20 2.07 61 48.14 33.72 26.62 25.15 23.69

18 5.05 2.62 1.44 1.36 1.28 40 9.78 4.93 2.54 2.40 2.26 62 53.13 37.46 29.73 28.10 26.46

19 5.05 2.62 1.44 1.36 1.28 41 10.43 5.32 2.80 2.65 2.49 63 58.34 33.72 32.95 31.14 29.33

20 5.05 2.62 1.44 1.36 1.28 42 11.12 5.74 3.09 2.92 2.75 64 63.77 36.24 36.24 34.25 32.26

21 5.05 2.62 1.44 1.36 1.28 43 11.87 6.21 3.41 3.22 3.03 65 35.07 19.93 19.93 18.84 17.74

22 5.05 2.62 1.44 1.36 1.28 44 12.68 6.72 3.79 3.58 3.37

23 5.05 2.62 1.44 1.36 1.28 45 13.53 7.27 4.20 3.97 3.74 Example:  Jessica

Jessica is aged 35 years. Her default income 
protection is 75% of her base salary with a 90 day 
waiting period. Her base annual salary is $60,000.

At age next birthday each $100 a month costs 
$1.85. Jessica’s annual sum insured is 
75% x $60,000 = $45,000.

Her monthly sum insured is 
$45,000/ 12 months = $3,750 per month.

The annual premium Jessica pays for her income 
protection is based on her age next birthday, 
$3,750 per month/100 x $1.85 = $69.38. Monthly 
premium is $69.38/12 months = $5.78 per month.

24 5.05 2.62 1.44 1.36 1.28 46 14.49 7.93 4.69 4.43 4.18

25 5.05 2.62 1.44 1.36 1.28 47 15.53 8.66 5.27 4.98 4.69

26 5.09 2.62 1.40 1.32 1.25 48 16.66 9.45 5.90 5.57 5.25

27 5.17 2.62 1.38 1.30 1.23 49 17.89 10.35 6.63 6.26 5.90

28 5.27 2.66 1.38 1.30 1.23 50 19.22 11.34 7.45 7.04 6.63

29 5.43 2.72 1.38 1.30 1.23 51 20.70 12.45 8.38 7.92 7.46

30 5.64 2.82 1.42 1.34 1.26 52 22.35 13.68 9.42 8.90 8.39

31 5.88 2.90 1.44 1.36 1.28 53 24.14 15.07 10.61 10.03 9.44

32 6.16 3.04 1.50 1.41 1.33 54 26.11 16.63 11.95 11.29 10.64

33 6.47 3.17 1.56 1.47 1.39 55 28.23 18.28 13.37 12.63 11.90

34 6.83 3.35 1.64 1.55 1.46 56 30.68 20.19 15.03 14.20 13.37

35 7.23 3.55 1.73 1.64 1.54 57 33.40 22.34 16.88 15.95 15.02

36 7.67 3.76 1.85 1.75 1.65 58 36.46 24.71 18.93 17.89 16.85

37 8.12 4.02 1.99 1.88 1.77 59 39.87 27.39 21.24 20.07 18.90




